AGENDA

California State University Carnegie Project on the Education Doctorate

Convening at CSU Chancellor’s Office, 401 Golden Shore, Long Beach, California

October 20 & 21, 2008

Convening Goals:

· Review Goals of CSU Carnegie Project on the Education Doctorate

· Consider Interface between CSU Project and CPED National Project

· Envision Stewards of the Profession
· Examine Measure of Performance for Education (Professional Practice) Doctorate

· Define A Path (Assessments, Benchmarks, Milestones) toward the Steward of the Profession

Monday, October 20 
	Time
	Topic/Deliberation

	10:30-11:30 pm
	Convening of CSU CPED Second Convening

Welcome and Introductions*

Description of National CPED Recent Activities

	11:30-12:00 pm
	Goals of CSU CPED Second Convening

Advancing the Ed.D. Professional Learning Community

Objectives and Plans for Days One and Two

Central Questions for Day One:  Our discussion will focus on the meaning of Steward of the Profession in the field of educational leadership. What is the meaning of a Steward in a professional field—in particular, in educational leadership? What is the set o f knowledge, skills, and dispositions characteristic of a Steward? How would we measure these, and what attributes and impacts in their practitioner roles, characterize Stewards? 

	12:00-1:00 pm
	Working Luncheon  (Opening Dialogue on Stewards of the Profession) 

	1:00-2:30 pm
	Sharing our Visions of Stewards of the Profession

Focus Groups Exercise: Three Doors 

Defining the levels of performance for Highly Qualified, Qualified, and Unsatisfactory Stewards of the Profession:

--Who do we want to send out as our graduates?

--What is our ideal candidate? What are we sure we don’t want? What does a good candidate look like?

--How do we know if we’ve met the profile of an ideal candidate?

Define what a candidate for graduation in your focus group will look like if she is Highly Qualified, Qualified, and Unsatisfactory

Generate proposals/concrete visions of highly qualified, qualified, and unsatisfactory levels of performance/professional practice for Ed.D. graduates 

Focus groups explore issues/record conclusions 

	2:30-2:45 pm
	Afternoon Break and Refreshments

	2:45-4:15 pm
	Share Out Results by Focus Group

Describe Focus Group Envisioning

Discuss Defining Levels of Performance

--How do we know our candidates are ready as Stewards of the Profession?

--Are these measures appropriate for a portfolio assessment? Can we envision an Ed.D. portfolio like the National Board of Professional Teaching Standards portfolios?

--How do our answers relate to candidates’ and graduates’ effects on school and community college reform efforts and on student achievement?

Share out reporters record conclusions

	4:15-5:30 p.m.
	Presentation of Campus Posters (led by Graduate Students) 

	5:30 pm
	Adjournment of CSU CPED Meeting Day 1

	5:30-8:00 pm
	Dinner locations will be identified for CSU CPED participants 


*We are extremely pleased that David Imig, who is leading the National Carnegie Project on the Education Doctorate (CPED and was previously President and CEO of the American Association of Colleges of Teacher Education, will be participating during the two days and providing a national perspective on CSU’s CPED work.

                             Tuesday, October 21
	
	Topic/Deliberation 

	7:30-8:00 am
	Coffee and Pastries at CSU Chancellor’s Office

Ed.D. students meet together and exchange perspectives.



	8:00-8:30 am
	Review of Day One and Overview of Day Two

Background: The fundamental purposes and underlying questions of the Carnegie Project on the Education Doctorate (CPED) concentrate on developing stewards of the profession and assessing candidate readiness for this responsibility. Central issues focus on what an individual with a doctorate in the discipline must know and be able to do. Key questions are, What content knowledge, experiences, skills, and habits of mind will be important for a new Ed.D. graduate to have to meet the challenges of the profession and to bring about significant educational reforms? Of particular interest is the issue: What do the answers to these questions mean for assessment of desired candidate outcomes, criteria for the capstone experiences, and benchmarks or milestones of student learning prior to the capstone?



	8:30-9:30 am 
	Sharing our Visions for Making Use of Candidate Performance Assessments

Focus Groups define list of common elements of performance for Professional Practice Doctorate in each specialization

--P-12 Educational Leadership

--Community College Educational Leadersh8ip

Each program has a set of student outcomes that have been well articulated and provide coherence and direction for faculty and students. What measures of student performance are most valued in program assessment and review? What direct evaluation of student work is used to determine whether student learning outcomes have been met? What research questions do the data generate that further your institution’s work? How are performance data used to strengthen and redesign course and experiences? 

 Focus groups explore issues/record conclusions



	9:30-10:00 am
	Focus Groups Report Out Highlights of Discussion 



	10:00-10:15 pm
	Break and Morning Refreshments



	10:15-11:15 pm
	Defining a Path Toward Assessing the Preparation of Stewards of the Profession 

Group discussion of three key questions

1. What are the most significant student learning outcomes in our programs?

2. What research questions are generated through analyses of candidate performance, particularly using direct evaluation of student work?

3. How are the findings of this research used in overall program assessment? In our consideration and re-consideration of courses and experiences?

Focus groups explore issues/record conclusions



	11:15-11:45
	Report Out on Three Key Questions 

Share out reporters record conclusions



	11:45-12:00
	Plans for Next Convening



	12:00-1:00 pm
	Lunch and Discussion with Ed.D. Program Directors



	1:00 pm
	Adjournment
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